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Associate of Applied Business in

Business Management

An environment that is very fast-paced and dynamic
requires human resource professionals who are able
to help manage a productive and efficient workforce.

The human resource professional is a critical
member of the management team and has direct

responsibility for managing employee relations, wage

and salary administration, benefits, as well as
contract negotiations.

Career Outlook

Employment of human resource managers is projected to

grow nine percent from 2016 to 2026, about as fast a

average for all occupations. As new companies form and

organizations expand their operations, they will need

human resource managers to oversee and administer

their programs and to ensure that firms adhere to
changing and complex employment laws.
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Strong competition can be expected for most positions.

Jason Rickenberg, M.B.O.L, M.B.A.
Dean

Questions:

NSCC Admissions Office

(419) 267-1320
admissions@NorthwestState.edu

www.NorthwestState.edu

Business & Public Services Division
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Education Pays
Average Annual Earnings
Based on Education
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Based on data from the Bureau of Labor Statistics

NSCC is accredited by:

The Higher Learning Commission

(312) 263-0456

2019-2020 www.ncahigherlearningcommission.org
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PROGRAM SEQUENCE N

First Semester Credits
BUS101 Introduction to Business 3
ECO212 Microeconomics 3
ENG111 Composition | 3

+ MGT110 Management 3

Mathematics Elective 3
15

Second Semester Credits
CIS114 Microsoft Applications 3
ECO211 Macroeconomics 3
ENG112 Composition 1l 3

+ MGT120 Supervision 3

+ MGT210 Human Resource Management 3

15

Third Semester Credits

+ ACC111 Financial Accounting 3

+ ACC120 Payroll Accounting 3

+ BUS221 Business Law 3
CIS113 Microsoft Excel 3

Natural Science Elective 3
Social Behavioral Science Elective 3
18

Fourth Semester Credits

+ ACC112 Managerial Accounting 3

+ BUS211 Business Communications 3

+ BUS223 Employment Law, Safety & Security 3

+ BUS250 Labor Relations 3

Humanities Elective 3
1
Total Program Credit Hours 63

+ Students must attain a 2.00 grade point average in
these technical courses to graduate.

Course curriculum is subject to change. Please consult with an Academic Advisor for up-to-date information. Updated 12/18/19



